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Public Policy at The Arc Minnesota W

The Arc.

* Follows the principles of Disability Justice.

* Led by self-advocates and people with lived experience.

 Based on the Social Determinants of Health:

* Non-medical factors that influence a person'’s health,
including their place of birth, where they live, learn,
work, and age.



https://sinsinvalid.org/10-principles-of-disability-justice/
https://www.cdc.gov/about/priorities/why-is-addressing-sdoh-important.html

Economic Stability

e Subminimum Wage Phase-Out

* The state of Minnesota must phase out 14(c) subminimum wage
certificates, segregated employment, and other employment-related
policies that discriminate against disabled people. The state has
already made wise investments to support lead agencies, case
managers, and providers to transition away from subminimum wage

* Now is the time to correct decades of discrimination by supporting
fair wages for disabled people and ensure they have equal
opportunity to work in integrated environments at competitive wages,
in jobs that meet their skills and interests.




History of Subminimum Wage A

« Subminimum wage elimination has been discussed for many years.

 It’s been presented to the legislature since at least 2019.

« 2021 Task Force to study subminimum wage elimination + provide
recommendations.

« 2023 Task Force released a report recommending technical assistance to
transition out + sunset date.
« Transition plan and technical assistance passed, but the sunset date was
removed.
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Opposition to Eliminatin AL
Subminimum Wage

¢ “A-Team”

« Nation-wide group of parents and providers who fear that is subminimum
wage ends, their children will have no place to go during the day.

« Also say there are some people whose support needs are too high for them
to be productive enough to make minimum wage or higher.

* Too expensive for providers.




2024 Legislative Session %

* |Included in Governor’s Human Services recommendations.

 Omnibus bills in both the House and Senate start off based on the
Governor’s recommendations.

* The House kept it in their bill, while the Senate amended it out of their bill
without hearing any public testimony on it, saying advocates for elimination
did not have a plan.

« Conference committee members did not have the votes to add it back into
the final Human Services bill, so the sunset date did not pass.




2025 Legislative Session A

* New strategy!

« Rather than taking this through Human Services again, we worked with the
Governor’s office to get it included in his Labor package this year.

« Senator McEwen, the Labor Chair, included it in her omnibus, but we
discovered some of her colleagues on her committee did not fully
understand this issue.

* Sent back to Senate Human Services, amended out.
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What’s Next for Subminimum
Wage Elimination?

* The Minnesota Coalition for Disability Wage Justice will continue working on this
by:

The Arc.

* Maintaining partnership with the Governor’s Office and Department of Labor
and Industry.

« Educating Labor Committee members in the House and Senate.
« Gathering stories from self-advocates and data from other states.

 Building partnerships statewide with supporters of subminimum wage
elimination.



Other Ways to Advocate

* Create your personal story

 Connect with your legislators

« Join The Capitol Connectors Teams

 Sign up for The Capitol Connector newsletter



http://chrome-extension:/efaidnbmnnnibpcajpcglclefindmkaj/https:/arcminnesota.org/wp-content/uploads/2022/02/Create-Your-Story-2.8.22.pdf
http://chrome-extension:/efaidnbmnnnibpcajpcglclefindmkaj/https:/arcminnesota.org/wp-content/uploads/2022/02/Meeting-with-Elected-Officials-2.8.22.pdf
https://docs.google.com/forms/d/e/1FAIpQLSfmIvoXsWwzpE5_N2p1YfHKhfuMRqa4ugyWH99gg3zeCfzl3w/viewform
https://arcminnesota.org/capitol-connector/
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